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November 13 – 14, 2014 
         WSSWA CONFERENCE 
 

“Safe and Successful Schools:  The School 
Social Worker’s Role” 

There is still time to register for this year’s WSSWA 

conference, and lodging rooms are still available at the 

conference rate.  There will be presentations on 

developmental relationships, trauma-informed functional 

behavioral assessments, school mental health, assessment of 

social-emotional functioning, trauma-sensitive schools, 

adverse childhood experiences, and many other topics.  Earn 

up  to 12 clock hours that can be used for renewing your 

Social Work license.  Update your skills and knowledge base.  

Network with colleagues from around the state.  All 

conference information is available at 

http://www.wsswa.org/.  Registration is available on-line this 

year to make it more convenient.  We look forward to seeing 

you at the conference.    

Heidel House Resort in Green Lake, WI 
(920) 294-3344 

 
Complete Conference Brochure is on the website: 

http://www.wsswa.org  
 

 

WSSWA REGIONAL REPS 
 

Central Greater Dane Co. and    

SurroundingArea: 

 Susan Baumann-Duren 

Madison: Jeanette Deloya 

Milwaukee Public Schools: 

     Dena Radtke 

 Milwaukee  Non-MPS and Charter: 

     Melony Lindbeck 

Suburban Milwaukee:   

     Karen Zimmerman   

Souteheast:  vacant 

Southcentral:  Mary Ellen Wright 

Northeast:  Janelle Peotter 

Northcentral:  Lisa Morgan 

Northwest: Dena Helgeson 

Western: TabathaVeum and  

   Timothy Hanson 

 

See Website for Contact Information 

and Listing by School Districts 

 

 

http://webmail.roadrunner.com/do/redirect?url=http%253A%252F%252Fwww.wsswa.org%252F&hmac=1ef37492c79b7b8188bfe8b604870848
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Important News from the WSSWA Board 
 

 

Vote for board members 

 
Voting is now open for the WSSWA Board.  You have until November 6 to 

complete your vote.  You may vote for up to 6 people.  The ballot is on a google 

form,  attached at the following site: Thank you!   
https://docs.google.com/forms/d/11FvIN4lmW7S7EgiUqw5kVjOst-
YTZr5IpSCSQFlNq9Y/viewform?c=0&w=1&usp=mail_form_link 

 
Message Board on WSSWA Website Coming Soon 

 
Perhaps you noticed the updates on the WSSWA website. Soon we will have a 

message board for members to communicate about professional questions and 

ideas.  We will keep you posted of what is trending in future issues of the 

newsletter. 

 

WSSWA on Facebook! 
Have you checked out the WSSWA Facebook page!  The link is: https://www.facebook.com/wsswa.org.   
 

Vote for updates and clarifications to the WSSWA Constitution 

 
We have made some recommended updates and changes to the WSSWA constitution.  Before the changes can place, a 

vote from the membership is required.  Later in this newsletter  is the constitution with the recommended changes.  The 

strike through indicate that  wording has been changed, eliminated or moved  or moved to another area in the text.  The 

underlined indicates the recommended wording.  Please read through the constitution.   A vote will be taken during 

conference at the annual meeting on Friday, Nov 14, 2014..  If you will not be in attendance, you may vote cutting and 

pasting the ballot, which is at the end of the constitution in this newsletter, to Jackie Jackson, president of WSSWA, at  

 

 
Capitol Update: Wisconsin 

Jack O’Meara, WSSWA Government Relations Representative 
 

The Election is Next Tuesday: Get Out and Vote! 

 

Unless you’ve been sleeping the last couple months, you know there is an election next Tuesday. The stakes are very 
high. One major national political publication called the Wisconsin’s governor’s race the number one race in the 
Midwest. Another magazine went so far as to say the race will shape the future of U.S. politics.  
 
School social workers should take the time to study the candidates and their positions. Governor Scott Walker and his 
opponent, Mary Burke, have very different visions for the future.  
 
Take education. Governor Walker wants to expand the private school voucher program so every child in the state can 
have access to a voucher. He also supports a tax deduction for private school tuition. Burke wants to focus on public 
education. She opposes further voucher expansion and the tuition deduction.  
 
Walker wants to eliminate the Common Core education standards that are being implemented across the state. Burke 
wants to preserve Common Core. WSSWA has taken a position in favor of Common Core.  
 
On health care, Walker highlights his move to include low-income childless adults in our Medicaid program. But he also 
chose not to set up a state-level health care exchange and rejected federal Medicaid dollars that could have come to the 
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state as part of the federal Affordable Care Act. Some 38,000 state residents just above the poverty line have lost their 
health coverage. Burke would have accepted the Medicaid funding.  
 
In addition to the governor’s race, there will be elections held in seventeen of 33 State Senate seats (odd-numbered 
seats) and in all 99 State Assembly seats. Some of these seats have one candidate running unopposed. Whoever is 
elected in November will have a big say on issues like how much money our schools receive in coming years.  
 
It’s not too late to get involved in a campaign. Put up a yard sign. Hand out literature. Even make a donation. Make sure 
those involved with the campaign know you are a school social worker. And, of course, get out and vote! 
 
Early Brain Development, Class Size Program Being Studied: The Wisconsin Legislative Council is an arm of the 
Legislature that conducts interim studies on subjects affecting the general welfare of the state. The council consists of 
legislators from both houses and parties and is assisted in its work by the Legislative Council staff, many of whom are 
attorneys. Every two years, the Legislative Council creates special committees and symposia to look at a variety of issues 
and offer suggestions for new legislation and programs.  
 
This year, the council has initiated a symposia series on how to effectively support early brain development. Legislators 
have been reviewing research on the topic, policy initiatives that have been implemented in other states, and programs 
and initiatives currently in place in Wisconsin. The policy recommendations that come from the symposia may include 
some related to K-12 education, and should certainly be of interest to school social workers.  
 
Another committee is looking at the Student Achievement Guarantee in Education (SAGE) class size reduction program. 
The committee is considering alternatives to the current class size limitations in the SAGE program. What comes out of 
the committee could be significant to those, including school social workers, who work day in and day out to effectively 
support high-quality learning in our schools.  
 
Other Legislative Council committees and symposia are looking at these topics  
Adoption Disruption and Dissolution 
Problem-Solving Courts, Alternatives, and Diversions 
Review of Criminal Penalties 
Review of Tax Incremental Financing 
Review of Wisconsin Technical College System 
Transfer of Structured Settlement Payments 
State-Tribal Relations  
Personal Property Tax 
 
State Budget Update: The next state budget will run from July 1, 2015 to June 30, 2017. Recently, the Wisconsin 
Legislative Fiscal Bureau predicted that, due to slower than anticipated economic growth, the state will be facing a $1.8 
billion deficit in the next biennium. So, unless the economy really turns around, we’ll be looking at another tough budget 
where hard decisions will need to be made.  
 
The Department of Public Instruction (DPI) has proposed a preliminary state education budget and is working on other 
potential budget ideas that could still be proposed. WSSWA has been working with DPI on initiatives that would affect 
school social work either directly or indirectly.  
 
Ultimately, the 2015-17 budget will be proposed by the next governor (Scott Walker or Mary Burke) early next year, and 
then the Legislature will go to work on the plan. The governor, who has vast partial-veto authority, will sign the budget 
into law.  
 
WSSWA will continue to advocate for budget provisions that benefit the well-being of Wisconsin school children, their 
families and the school employees, including school social workers, who work with them. As always, please let me know 
if you have questions or concerns.  
 

 



Congratulations to Andrea Pasqualucci – 
Wisconsin Special Services Teacher of the Year 

 
Andrea Pasqualucci, a school social worker in Ashwaubenon, has been recognized as Wisconsin’s Special Services 

Teacher of the Year.  This award is given annually to an outstanding educator who is not a general education classroom 

teacher.  It is unusual for a pupil services professional to receive this award and Andrea is the first school social worker to 

be recognized in this manner. 

 

There was a surprise presentation by State Superintendent Tony Evers at Valley View Elementary School in 

Ashwaubenon.  Andrea and the three elementary, middle, and high school classroom teachers of the year were recognized 

at the State of Education address and awards ceremony on September 25 in the State Capitol. 

 

Additional information is available at http://news.dpi.wi.gov/files/eis/pdf/dpinr2014_96.pdf. 

 

 

News from the Regions 

Milwaukee Public Schools:  Dena Radtke, regional rep. 

 Milwaukee Public Schools (MPS) has been actively engaged in developing an Educator Effectiveness model for SSWs.  

The model is based on Danielson and includes creating SSW specific domains, critical attributes and examples.  This 

current school year will be a pilot whereby we can identify strengths and needs of the evaluation process.   Although time 

intensive, the outcomes will be an evaluation model that can be used to effectively and thoroughly evaluate SSWs 

specifically.   

Professional Learning Communities continue to be active and are supporting the lenses of 

trauma and restorative practices.  Some of the topics for PLCs include school mental health, 

adventure-based learning, PBIS Tier 2 and 3 interventions based on grade levels such as 

Wraparound and RENEW.  Newer topics of interest being explored are SBIRT and 

Mindfulness. 

The School Community Partnership for Mental Health is expanding to two new schools this 

year and will expand to an additional 11 for 2015 through a Department of Education 

Project Prevent grant.  The project creates a school setting whereby both school-based 

mental health providers and community mental health providers collaborate and provide 

services to students and families within the 3-tiered model of support. 

 
 

 

Is Annual Testing Necessary?  Let Your Voice Be Heard 

Myrna Mandlawitz, SSWAA’s lobbyiest represents school social workers in Washington DC,  sent  the following 

question: 

“Hi Folks.  The question is beginning to be discussed in DC about whether annual testing, grades 3-8 and once in high 

school, required by NCLB is preferable or whether grade span testing -- once in elem., once in middle, and once in high 

school -- would be preferable.   I wonder if you have heard any of this discussion in your districts?” 

To log in on this question and voice your thoughts and opinions, send your comments to Wendy Volz-Daniels, 

wvolzdan@gmail.com, WSSWA legislative chair, by Nov 10. The information received will be compiled and sent to 

Myrna.   
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Resources and Information 
From Nic Dibble:  Consultant for School Social Work Services 

Supplemental Ethical Standards for School Social Work Practice 

Many Wisconsin school social workers helped shape the Supplemental Ethical Standards for School Social Work Practice 

through their participation in ethics and professional boundaries training over the past two years. These Supplemental 

Ethical Standards are designed to be used to guide school social work practice in conjunction with the NASW Code of 

Ethics and were adopted by the Midwest School Social Work Council and endorsed by the School Social Work 

Association of America and the American Council for School Social Work earlier this year. In the near future, they will 

be posted on the Midwest School Social Work Council website at midwestssw.org.  

 

Dropout Early Warning System (DEWS) 

To help educators identify students in need of additional social, emotional, or academic supports early, in the middle 

grades, and prevent dropouts or unplanned late graduations, the Department of Public Instruction has developed the 

Dropout Early Warning System (DEWS). DEWS analyzes state data on prior Wisconsin student cohorts to identify 

characteristics of middle grade students who later dropped out or had an unplanned late graduation. It then compares last 

year’s data on current students to those characteristics and calculates an individual DEWS score from data in four 

domains: attendance, discipline, mobility and WKCE. 

 

The DEWS score ranges from 0 to 100, and represents the chance that a student will graduate within four years of 

entering high school. The higher the score, the greater the chance that the student will graduate after four years in high 

school. DEWS provides this information in the form of a student roster with key data elements, individual reports for each 

student, and a school-wide summary report for grades 6-9. 

 

Detailed information about DEWS is available at http://wise.dpi.wi.gov/files/wise/pdf/wi-dews-actionguide.pdf 

 

Sample Performance Evaluation Tools and Student Outcomes 

PI 34 identifies three primary categories of educators: teachers, pupil services, and administrators.  Each provides unique 

contributions to the success of students and their annual performance evaluations should be designed to assess those 

unique contributions. Pupil services professionals are not mandated to be evaluated through the Wisconsin Educator 

Effectiveness system, as are teachers and building principals. School districts may use a locally acceptable evaluation 

process. More information is available at http://ee.dpi.wi.gov/eesystem/about.  

 

Watch for sample performance evaluation tools and examples of student outcomes for each of the professions of school 

counseling, nursing, psychology, and social work to be posted at on the Department of Public Instruction pupil services 

home page at http://sspw.dpi.wi.gov/sspw_cpsi. School districts may choose to adopt or adapt these for local use. 

 

DPI Receives Federal Mental Health Grants 

The Student Services/Prevention and Wellness Team at the Department of Public Instruction successfully competed for 

four federal grants related to school mental health, climate, and safety that will support increased opportunities for 

professional development in crisis response, mental health first aid, SBIRT (Screening, Brief Intervention, Referral to 

Treatment), and trauma-sensitive schools over the next five years. Watch for more information in the future about training 

opportunities through the Wisconsin Safe and Healthy Schools Center at http://www.wishschools.org/.  

 

 

 

         

http://wise.dpi.wi.gov/files/wise/pdf/wi-dews-actionguide.pdf
http://ee.dpi.wi.gov/eesystem/about
http://sspw.dpi.wi.gov/sspw_cpsi
http://www.wishschools.org/


 

Effective School Staffing Model:

Teaming School Counselors, School Psychologists, and School Social Workers
 

The American School Counselor Association (ASCA), the National Association of School Psychologists 

(NASP), and the School Social Work Association of America (SSWAA) support the mission of all schools to 

help students reach their fullest potential so they may become contributing members of society. To accomplish 

this mission, schools must ensure every student has access to a rigorous curriculum and a team of highly 

qualified professionals such as effective teachers and strong school leaders who can help create safe and 

supportive school environments. Essential components to the educational team are school counselors, school 

psychologists, and school social workers who help students overcome individual barriers to learning. The 

presence of each of these personnel, and improved student access to the assistance they provide, are essential to 

ensuring school and student success.  

 

ASCA, NASP, and SSWAA understand there are real challenges in providing students with the access to 

assistance they need. Budgetary constraints, local site management, cultural and community norms, personnel 

shortages in certain geographical areas, and confusion about professional roles may have an impact on local 

school district and state policies and hiring configurations. Because we acknowledge that the ideal staffing 

model may not always be achievable currently, ASCA, NASP, and SSWAA have established a strong working 

relationship through which we advocate together for shared policy priorities and a larger federal investment to 

support increased numbers of school counseling and mental health professionals.   

 

One example of successful collaboration and advocacy is the Framework for Safe and Successful Schools, 

endorsed by over 100 organizations and scholars. This policy document stresses the importance of the supports 

and services that school counselors, school psychologists, and school social workers provide collectively, while 

highlighting the specific and unique skill set of each profession. We strongly encourage you to use this 

document to strengthen these best practices in your state and local school districts.  

 

The national organizations collectively will continue to promote the unique roles of school counselors, school 

psychologists, and school social workers and will support state and local affiliate efforts toward appropriate 

hiring models that recognize the role and importance of each of these professionals. 

 
ASCA supports school counselors’ efforts to help students focus on academic, career and social/emotional development so they achieve success in 
schools and are prepared to lead fulfilling lives as responsible members of society. ASCA provides professional development, publications and other 
resources, research and advocacy to professional school counselors around the globe.   
 
NASP represents more than 25,000 school psychologists who work with students, educators, and families to support the academic achievement, 
positive behavior, and mental health of all students. School psychologists work with parents and educators to help shape individual and system-wide 
supports that provide the necessary prevention, early identification, and intervention services to ensure that all students have access to the mental 
health, social-emotional, behavioral, and academic supports they need to be successful in school.  
 
SSWAA promotes the profession of school social work to enhance the educational experience of students and their families.  SSWAA offers continuing 
professional development, supports best practices through research and evaluation, and maintains a strong public policy and advocacy presence. 
SSWAA supports social workers in creating linkages among schools, families, and communities to address barriers to student success and in serving 
the mental health needs of children and their families through early identification, prevention, intervention, counseling and support.   

 
 
 
 
 

Wisconsin School Social Workers Association (WSSWA) CONSTITUTION 

Article I – Name 

The name of the organization is the Wisconsin School Social Workers Association and is referred to as WSSWA. 

 

Article II – Purpose and Function 

The purpose of the Wisconsin School Social Workers Association is to promote the total growth and development of all school-

aged children and their families through the application of social work knowledge and skills. 

 

  

http://www.nasponline.org/resources/handouts/Framework_for_Safe_and_Successful_School_Environments.pdf


The functions of WSSWA are: 

1. To promote sound professional practice among school social workers in Wisconsin school settings. 

2. To stimulate the development and more effective use of school social work services in Wisconsin 

3. To encourage and enable the educational and professional growth of school social workers in Wisconsin schools. 

4. To study, recommend and/or support legislation pertinent to the needs of children. 

5. To provide input where appropriate in the formation of public school policies and standards. 

6. To maintain liaison relationship with state and national associations, organizations and educational institutions whose 

purpose includes the education and development of children. 

Article III –Membership 

All persons certified as licensed school social workers in Wisconsin are eligible for regular and contributing membership in 

WSSWA and this includes the privileges of voting, making motions and holding office. 

 

Student membership is available to all students currently enrolled in a recognized program of social work study, whether 

graduate or undergraduate.   

 

Retired membership is available to all retired school social workers.  

Associate membership is extended to those in allied professions and social workers in other settings who are interested in and 

supportive of this organization’s purpose and functions.  Associate membership offers all privileges of membership with the 

exception of voting, making motions and holding office.   However, under special circumstances for the benefit of WSSWA, 

the WSSWA Board of Directors (hereafter referred to as the WSSWA Board) may appoint an Associate Member to a board 

position with full rights of other board members.    

Honorary membership is by invitation of the WSSWA Board.  Honorary members pay no dues and have all the privileges of 

membership with the exception of voting, making motions and holding office. 

Dues - The amount and method of collection of membership dues shall be determined by the WSSWA Board of Directors.  The 

WSSWA Board may establish reduced membership fees for Retired and Student memberships 

Article IV – Officers, Nominations, Elections, Terms of Office, Vacancies, Removal, and Officers WSSWA Board 

Members and Officers 

Section I - Officers WSSWA Board 
                         

The officers of WSSWA shall be President, President Elect, Past President, Secretary and Treasurer. 

The WSSWA Board will consist of up to 15 members.  Members of the WSSWA Board must be current members of WSSWA.   

Board members will serve for two [2] year terms with one half [1/2] of the board members being elected each year.  A board 

member whose term is expiring may indicate they wish to be on the ballot for another term. 

Section II – Nomination and Election of WSSWA Board members   

Nominations to the WSSWA Board:  The WSSWA Nominating Committee shall be appointed by the WSSWA Board.   It is 

the responsibility of the Nominating Committee will to notify the WSSWA membership of expiring WSSWA Board member 

terms of office, solicit nominations to the board from the WSSWA members, and prepare a slate of candidates for election  to 

be  prior to the Summer Board meeting.  The Nominating Committee will prepare present the slate of candidates to the 

WSSWA Board for expiring terms of office to be presented at the summer board meeting.   for Board officer positions will also 

be accepted from the floor at the summer Board meeting with the prior approval of the nominee.   

Elections of WSSWA Board Members– Following the summer board meeting, the chair of the nominating committee, or 

his/her designee, shall send  mail the ballot to regular and contributing WSSWA members at least one month prior to the fall 

board meeting.  Elections shall be by secret ballot and decided by   and by a majority vote of the membership who vote.  The 

Board will consist of up to 15 board members, elected by the membership.  The Nominating Committee shall mail a ballot to 

Regular and Contributing members at least one month prior to the Fall Board meeting when new officers will officially assume 

office.  Those elected will officially assume office at the fall WSSWA board meeting. 

Section III:  Officers of the WSSWA Board 



The officers of the WSSWA Board shall be President, President Elect, Past President, Secretary and Treasurer.  These five 

board members make up the WSSWA Board Executive Committee.   

Terms of Office – Terms of Office for President shall be 1 year, Past President and President Elect one [1] year beginning at the 

Fall Board meeting.  Terms of office for the Secretary and Treasurer shall be for two [2] years beginning at the Fall Board 

meeting.    The terms for secretary and treasurer shall expire on alternating years.   

Election of WSSWA Board Officers – The WSSWA Nominating Committee shall prepare a slate of  candidates to fill 

vacancies of expiring WSSWA Board members, and presented to the WSSWA Board prior to the fall board meeting.   

Candidates for the office of president and president elect must be on the board for at least one year prior to taking office.   The 

membership elects the WSSWA board members, and the WSSWA Board elects its officers.  WSSWA Board officers will be 

elected by the WSSWA Board prior to the annual WSSWA fall conference, and will be introduced during the annual 

membership meeting at the conference.   Newly elected officers will officially assume office at the conclusion of the 

conference.   As in all votes by the WSSWA board, a quorum (50% or more) of Board Members must be present, and elections 

will be decided by a majority of the voting board members.   

Section IV – Vacancies and Removal from Office of Officers 

Vacancies – Vacancies occurring before the expiration of terms of office shall be filled by the Board of Directors and persons 

so chosen shall serve until the term expires.  The WSSWA Board may appoint board members to fill vacancies on the board.   

Removal of Officers  from Office – For due cause, WSSWA Board members and officers shall be removed from office at any 

meeting of the WSSWA Board by a three-quarters [3/4] vote of the members present, providing that notice of such intent has 

been submitted in writing at least ten [10] days prior to the meeting.   

Article V – Conferences  

Section I – State Conference  

WSSWA shall sponsor an annual School Social Worker state conference which shall be open to anyone who wishes to attend.   

Section II – Midwest School Social Work Council Conference WSSWA may host the State Conference Midwest School Social 

Work Conference in the year when WI is the state to host the Midwest Conference 

Article VI – Amendment of the Constitution  

Any suggested changes to the WSSWA constitution shall be submitted to the WSSWA Board for review and approval.  Once 

the board approves the proposed changes, such changes will be sent to WSSWA members at least 10 days prior to voting.   This 

constitution can will be amended by a majority of members who vote. voting, provided that the amendment has been submitted 

to the membership at least 10days prior to voting.  

Amended: 11/12/2010 

 

VOTE:  BALLOT IS ON THE FOLLOWING PAGE 

 

 

 

 

 

 

 

 

Cut and Paste this ballot and send to 

Jackie Jackson, WSSWA President  

Place an X on your vote: 

________  Yes, I vote to approve the recommended updates to the WSSWA Constitution as written 

________  NO, I vote to reject the recommended updates to the WSSWA Constitution 
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Rogers Memorial Hospital 
800-767-4411 - http://rogershospital.org/ 

Providing mental health inpatient and day treatment programs  

in a variety of locations in SE Wisconsin including Milwaukee, 

Madison, Kenosha, Brown Deer, and Oconomowoc 

 

 

University of Wisconsin, Milwaukee 
Helen Bader School of Social Welfare Alumni Chapter 

has been a welcome sponsor of the hospitality event at the WSSWA 

conference for many years.  We encourage UWM alumni to join 
the alumni chapter.  There is no charge. Contact: (414) 229-

4290 or alumni@uwm.edu 
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