Wisconsin School Social Workers Association Conference
Supporting Resilience Toward Just and Equitable Schools
April 13 and 14, 2022
Best Western -- Oshkosh, WI

Purpose and Goals of the Conference
This year’s conference is focused on School Social Workers as advocates and change agents. We are excited to invite you
to be a part of this conference where we will learn from a great panel of speakers about working towards more equitable
schools. School social workers are advocates for social, racial, and economic justice at the micro, macro, and mezzo level.
We are in a unique position to affect change at all levels. You may experience some discomfort in new learning. This is
natural. You are invited to get curious with feelings that come up, rather than put up defenses. As social workers, we
understand navigating gray area, which may mean having awareness rather than having the answers.
The keynote presentation by Kate Phillippo and Jandel Crutchfield is entitled The National School Social Work Model
and Structural Racism in Schools. This presentation will explore the potential for school social workers (SSWers) to
address structural racism through the use of the national school social work (SSW) practice model as a tool to guide
systemic, ecologically oriented intervention within schools and educational policy spaces.
As always, there will be opportunities for networking, learning about school social work practices throughout the state,
and supporting one another.
There are many quality conferences in Wisconsin, but this is the only statewide conference that specifically addresses the
role of school social workers. We hope to see you at the conference!

- Leah Kutschke, WSSWA President – wisconsinssw@gmail.com

Land Acknowledgement:
The Wisconsin School Social Workers Association (WSSWA) is an organization based in Wisconsin. Throughout
Wisconsin’s history, indigenous and First Nations individuals have been murdered, forcibly removed from their
homelands, and involuntarily and violently assimilated to the culture of the white colonizer.
WSSWA recognizes and respects the inherent sovereignty, strength, beauty, and resilience of the twelve First Nations
that reside in the boundaries of the state of Wisconsin. Wisconsin’s dark history of colonization, oppression, and
genocide towards native peoples must continue to inform our work as social workers and our commitment to the dignity
and worth of all persons, the self-determination of all persons, and our fight for social justice for all.
Wisconsin First Nation Tribes: Brothertown Nation • Forest County Potawatomi • Ho-Chunk Nation • Menominee Indian
Tribe of Wisconsin • Stockbridge-Munsee Community Band of Mohican Indians • Oneida Nation • Bad River Band of Lake
Superior Chippewa • Lac Courte Oreilles Band of Lake Superior Chippewa • Lac Du Flambeau Band of Lake Superior
Chippewa • Red Cliff Band of Lake Superior Chippewa • Sokaogon Chippewa Community • St. Croix Chippewa Indians of
Wisconsin https://wisconsinfirstnations.org/native-land-map/

Please Note the following Important Information:
Block of Rooms: The Best Western is holding a block of rooms until March 13, 2022. To guarantee the block rate, be sure
to reserve your room by March 13, 2022.
Online Registration Required. Payments can be made online, by personal check, and by school/organization check. For
paying by check, an invoice will be automatically generated and emailed to you. You may choose to forward this email
invoice onto your business office for payment.
Continuing Education Hours (CEH’s) have been applied for from NASW - WI: Tuesday – 2 CEH’s (optional); Wednesday –
6 CEH’s; Thursday – 4.5 CEH’s (i.e., 10.5 CEH’s for full conference or 12.5 with optional movie and discussion).
Certificates of Attendance will be available as documentation for State of Wisconsin Department of Safety and
Professional Services license renewals.
Conference Fees: 1-day for members: $160, 2-day for members: $215, 1-day non-members: $215, 2-day
non-members: $280. Discounts are available for students, retired SSW’s, and for those who are current members of
WSSWA. Conference Registration no longer includes a one year WSSWA membership.

We encourage you to register as a member before registering for the conference, in order to enjoy the
member rate.
●

Full conference registration includes attendance at Wednesday and Thursday sessions and meals (breakfast and
lunch), and the optional Tuesday evening movie and discussion.

●

Requests for ADA accommodations MUST be received by March 13, 2021.

●

Please know that our meal counts and workshop room assignments are finalized one week before the
conference and are based upon the number of registrants. Registration closes on April 1, 2022.

●

Cancellation Policy - No refunds will be given for cancellations on or after April 1, 2022 for any reason. You
may send a substitute in your place.

●

Presenter Discount - Workshop presenters (up to two per workshop) may attend the conference for no cost on
the day they present. Workshop presenters must register online to attend. Presenters wishing to attend both
days may register and pay only the one day fee.

Instructions for Online Registration
Go to wsswa.org and click on 2021-22 Annual Conference Registration
1. Make your workshop selections.
2. Check to make sure you have entered all the information.
3. Hit “submit” and your registration form is submitted.
4. Follow the prompt to select your payment option.
● To pay by credit card through Stripe, follow the instructions
for online payment. You will automatically receive an email
receipt for payments made online or an invoice indicating
payment is requested.
● To pay by check, an invoice is automatically generated and emailed to you. Make checks payable to
“WSSWA” and send to:

WSSWA - P.O. Box 162 Cottage Grove, WI 53527
●

To pay by school/organization check, an invoice is automatically generated and emailed to you. You
may need to forward this email invoice to your business office for processing.

For assistance with online registration or for questions contact Angela Baerwolf at angelabaerwolf@uwalumni.com. You
can update your membership profile yourself on our website, wsswa.org, as well as check your membership level and
renewal date.
Reminder! Handouts and Presentation materials will be ONLY available online. Materials will be available in advance
of the conference. No hard copies will be available at the conference itself. It will not be possible to print handouts at
the conference. Wireless internet connection is available.

KEYNOTE SPEAKERS: Jandel Crutchfield and Kate Phillippo
The National School Social Work Practice Model and Structural Racism in Schools
Structural racism—implicitly discriminatory practices and policies that have negative
consequences for individuals and groups of color—is a powerful force in contemporary
American society, including in our public education system. This presentation will explore the
potential for school social workers (SSWers) to address structural
racism through the use of the national school social work (SSW)
practice model as a tool to guide systemic, ecologically oriented
intervention within schools and educational policy spaces. In this
presentation, participants will review data on racial disparities in
educational attainment, placement, opportunity, and discipline
practices that have led to increased attention to structural racism in schools. They, then, will
learn about the national SSW practice model and its suitability for the structural
interventions in response to structural racism in schools. Finally, presenters will share
recommendations for how SSWers can respond effectively to this pressing social problem.
These recommendations include a list of resources for addressing structural racism.

Thank you to our sponsors!!

Pushout Movie and Discussion - Tuesday at 6:30
PUSHOUT: THE CRIMINALIZATION OF BLACK GIRLS IN SCHOOLS (90 min.) is a feature length documentary that takes a
deep dive into the lives of Black girls and the practices, cultural beliefs and policies that disrupts one of the most
important factors in girls’ lives – education.
The documentary underscores the challenges Black girls face with insight from experts across the country who have
worked extensively in the field of social justice, gender equality and educational equity. These experts give context to the
crisis and provide a roadmap for how our educational system and those who interact with Black girls can provide a
positive rather than punitive response to behaviors that are often misunderstood or mis-represented.
While the challenges facing Black boys in this country have garnered national attention, absent from that conversation
was how girls of color, particularly Black girls, are being impacted. PUSHOUT addresses that crisis.
The documentary focuses on challenges Black girls face, emphasizing first-person narratives from girls. We hear from
them as young as the age of seven and as old as 19. They describe navigating a society that often marginalizes and
dismisses them.
At the same time the documentary lays out how adults and policy makers can address the needs of these young girls and
women with positive responses that can short circuit the pervasive over punishment of Black girls. Watch trailer here. A
discussion will follow the screening.

Workshop Descriptions
All workshops are 90 minutes unless otherwise noted.
A. Consultation/Work Time - Kate Phillippo & Jandel Crutchfield
Jandel and Kate will be available for an informal consultation with school teams and/or individuals in similar school
settings who want to explore how they can revisit structures and practices (kind of an antiracist audit) There will be
materials to guide the work, in addition to planning time.
B. Leveraging Out-of-School Time (OST) to Advance Comprehensive Mental Health (MH) and Social and Emotional
Learning (SEL) - Teri LeSage & Tanya Morin, Ph.D
School social workers can leverage the OST space to provide a continuum of care for those most in need of support. In
this session, learn about different ways you and your MH- and SEL-focused colleagues can partner with OST programs to
further serve and support the whole child and whole community: acting as program staff, providing programming,
instituting high-leverage practices, and more! Also hear about how some OST programs in the state are already doing
this work. If you don’t have an OST program, learn about one possible funding source and how and why you should
advocate for one.
Objectives:
1. Participants will recognize the value of extending MH and SEL supports into OST.

2. Participants will identify promising practices in OST related to MH and SEL.
3. Participants will identify one possible funding source for OST programming.
C, G. Pushout: The Criminalization of Black Girls in Schools - Dr. Jendayi Mbalia
Black girls are often targeted in their schools and alternative learning spaces. They are not only seen as requiring less
care and nurturing, but are punished at much higher rates than their White counterparts for minor violations. Pushout:
The Criminalization of Black Girls examines some of the harsh and harmful experiences of Black
girls in schools. Dr. Mbalia will lead a discussion on the experiences and findings in the book
while connecting them to current realities for Black girls.
Objectives:
1. Discuss Pushout: The Criminalization of Black Girls.
2. Examine current practices that harm Black girls in schools.
3. Highlight ways to nurture and support Black girls in schools.
D. Using Ropes and Challenges to Teach SEL - Emily Sear & Emily Veto
Are you looking for new ways to engage students in learning social emotional skills? Do you
want to add some fun and creativity to your group work toolbox? Experiential learning could be just what you’re looking
for! Three trained ropes facilitators will share team building activities, debriefing strategies, and progress monitoring
tools that you can use to enhance your practice. The MPS ropes and challenges education curriculum is based on the
experiential learning model. It takes a sequential approach in activities designed to help students develop/enhance
positive social emotional skills such as teamwork, listening, cooperating, effective communication, and problem solving.
Objectives:
Participants will learn activities that build classroom community and promote social-emotional learning.
Participants will learn debriefing strategies.
Participants will learn to progress monitor to measure growth.
E, K. Supporting Students Experiencing Homelessness - Kristine Nadolski
This interactive presentation will provide an overview of the McKinney-Vento Homeless Assistance Act and data on
students experiencing homelessness in our state. Participants will learn strategies to support students experiencing
homelessness and have the opportunity to share best practices with other attendees.
Objectives:
This interactive presentation will provide an overview of the McKinney-Vento Homeless Assistance Act and data on
students experiencing homelessness in our state. Participants will learn strategies to support students experiencing
homelessness and have the opportunity to share best practices with other attendees.
F. How to Build Compassion Resilience with Staff and Parents - Nichole Carlisle & Abbie Hannam
In this session you will learn how one district has used the Compassion Resilience Toolkits, developed by Rogers in
Health, to build compassion resilience with district staff and with district families. The presenters will share helpful tips
for implementation, qualitative and quantitative data gathered during implementation showing how the curriculum has
impacted participants and will be able to answer any questions you have about how to implement the toolkits in your
building/district.
Objectives:
Understand where to find and access the Compassion Resilience Toolkits, learn about how to implement the toolkits in
your building/district, learn about the impact the toolkit has had on participants.
H. Maintaining the Integrity of the Next Generation of School Social Workers: The
Rewards, Benefits, and Challenges of Supervising a Field Practicum School Social Work
Student - Karen Horn & Katherine Drechsler, DSW
Preparing the next generation of school social work students begins through field
education when school social work students develop their competencies during their field
practicum experience. Making the decision to become a supervisor of a field practicum
student can be difficult. This session will be a panel discussion of the process of becoming
a field supervisor and review strategies to create a rewarding and meaningful social work

field education experience in the school setting. The panel participants will include a school administrator, field
supervisor, a faculty field liaison, and a recent school social work student.
Objectives:
1. Attendees will gain an understanding of the school social work profession from a national and state perspective.
2. Attendees will review the process, benefits, rewards, and challenges of becoming a field supervisor of school social
work practicum students.
3. Attendees will participate and gain knowledge from multiple perspectives from a panel discussion including a school
school administrator, field supervisor, a faculty field liaison, and a recent school social work student on the strategies in
providing a meaningful school social work practicum experience.
I. Moving from Spirit-Murdering to Spirit Protection and Restoration: Addressing Historical/Intergenerational Trauma
and Racial Battle Fatigue in Schools and Communities - Dr. Teysha Bowser
With the proposals of legislation centered on anti-CRT in our state as well as other states, it is important to address not
only the potential impact of this on students and their families, but also how it connects to broader historical contexts.
As mental health professionals in the schools it is imperative that we advocate for and support a school environment in
which all students are safe to learn about themselves, their peers, the community, the nation, and the world in a
trauma-informed and culturally sustaining lens.
Objectives:
1. Participants will learn about the concept of historical and intergenerational trauma and how it impacts individuals. 2.
Participants will gain an understanding of racial battle fatigue. 3. Participants will learn how to promote mediums that
foster healing, safety, inclusion, and honoring of each student’s humanity and culture.
J. Ethical Record-Keeping: Guidelines and Tips - Nic Dibble, MSW
The proliferation of electronic records in schools over the past decade plus has presented new ethical challenges for
school social workers and other educators. This workshop will highlight the guidelines and recommendations regarding
ethical record-keeping from the new chapter in the 2nd edition (2021) of Ethical Decision Making in School Mental Health.
Participants will identify and discuss ethical challenges on this topic.
Objectives:
1. Participants will be provided with a brief overview of an ethical decision making framework.
2. Participants will learn guidelines and recommendations important to ethically create and maintain records in
schools.
3. Participants will apply their learning in small groups to ethical challenges identified by them.
L. Book Studies to Promote Equity - Kelly Ohme
This is a workshop where participants review books that make great school based book study groups around race and
equity. I will be sharing a number of book choices with descriptions, sample questions and general ideas on how to run a
book study group. Examples of books: White Fragility, Culturally Responsive Teaching and the Brain, The Person You
Mean to Be, Culturize, Why are All the Black Kids Sitting Together in the Cafeteria?
Objectives:
1. Have a basic understanding of a variety of books on equity and anti-racism. 2. Learn how to run a book study group at
school. 3. Walk away from the presentation prepared to lead an equity book study.
M. Creating a School Where ALL Means ALL - Marci Waldron-Kuhn
In order to develop a culture where ALL means ALL, schools need to have courageous conversations about their core
values and beliefs around student achievement. By looking at school academic and behavior systems, educators and
administrators are able to identify if their core beliefs and practices include the ALL means ALL philosophy.
Come take a look at their access and equity data and begin tackling programming barriers to ensure ALL means ALL.
Objectives:
Participants will be able to look at classroom, school and district data through a curious lens to begin tackling barriers to
ensure ALL means ALL. Participants will be able to identify core beliefs individually and as a school around student
achievement and adult capacity and practice. Participants will be able to utilize the DPI Equity Mindset Cards to lead
courageous conversations.

N. School-Based Narrative Practices for Wellbeing & Antiracism - Armando Hernandez, Ph.D
There is emerging recognition that the promotion of wellbeing, mental health, and socio-emotional learning is a critical
task for academic success and positive school climate. At the same time, mental health “interventions” and “programs”
are often in tension with another critical task: educational equity and racial justice. How can we nurture both antiracism
and wellbeing among our school communities? This workshop will consider a narrative
framework and practices that can bridge the gap in our efforts to become antiracist
practitioners that promote healing and community wellbeing. There will be
opportunities for dialogue and applications to the practice of school social work.
Objectives:
Learn about key anti-racist principles and practices
Bridge the gap in our efforts to become antiracist practitioners
Engage in dialogue and applications to everyday practice
O. Comprehensive Special Education Evaluation: A Closer Look at Emotional
Behavioral Disability - Tim Peerenboom & Eva Shaw
The PI 11 Administrative Rule that establishes criteria for the identification and service of children with Emotional
Behavioral Disability has been updated for the first time since 2000. Changes to the rule were informed by current
knowledge, research and best practices in the areas of Culturally Responsive Practices, Response to Intervention, Positive
Behavior Intervention and Supports, Functional Behavior Assessment, trauma, mental health and Social Emotional
Learning. Participants will learn about the new definition, characteristics and assessment tools of a Comprehensive
Special Education Evaluation when Emotional Behavioral Disability is being considered as a possible eligibility category.
Objectives:
1. Participants will understand the legal requirements for completing a Comprehensive Special Education Evaluation.
2. Participants will learn how to build evaluation assessments around Educationally Relevant Questions that consider the
whole child and address the new criteria for Emotional Behavioral Disability.
3. Participants will gain deeper knowledge of the definition, characteristics and required assessment procedures for
Comprehensive Special Education Evaluations in which Emotional
Behavioral Disability is being considered.
P. Restorative Practices: A Framework for Transforming School
Culture - Chauna Perry Finch
In Milwaukee Public Schools, restorative practices is defined as a
framework that refers to all the things we do to build, maintain,
and repair relationships. When being restorative, we honor
cultures and identities, ensure all voices are valued, and foster
meaningful connections among all school community members.
This mindset naturally creates cultures where everyone is
accountable and supported in striving to be their authentic selves
socially, emotionally and intellectually. Objectives: 1. Participants
will learn how restorative practices can be used in schools through
an interactive and experiential process and in the daily practice of
school social workers. 2. Participants will leave with ideas they can
put into practice immediately and resources for further study.
Q. Clear Out the Principal's Office: Small Group Support for Students Experiencing Anger and Aggression - Tim
Peerenboom
Need to learn more about cognitive behavior therapy? Need to learn how to apply the principles in a real school
environment? Do you have wa-a-ay too many students who are angry and aggressive? Are you looking for a meaningful
Tier 2 intervention that supports classroom teachers, cafeteria, playground or recreation staff, and principals? The high
quality, free online video training series"Counseling Angry and Aggressive Students" is self-paced, instructive,
meaningful, and taught by one of the nation's experts in the area, Wisconsin's own Jim Larson. The video series will help
the practitioner offer grade 4-12 evidence based small group intervention for angry or aggressive students.

Objectives:
1. Participants will become familiar with the scope of the self-paced, free, online training webinar series
"Counseling Angry and Aggressive Students."
2. Participants will understand the relationship between reactive anger and aggression and cognitive behavior
therapy as a mental health psychoeducational intervention.
3. Participants will become familiar with the two age-related programs "Anger Coping" (grades 4-8) and "Think
First" (high school) as small group, evidence-based tier 2 interventions for anger and aggression in schools.
R. SEL and Mental Health is the Work of ALL in Education - Stacey Starke & Jodi Hubbard
In October 2020 the Wisconsin Center for Resilient Schools (WCRS) was formed to help schools and districts build their
capacity to implement and sustain trauma sensitive social emotional learning and school based mental health. Learn
more about application of a systems approach for sustainable change that can impact all students through an equity
lens. Learn more about how you and your school or district can build a district and school based mental health and
wellbeing program that serves every student and adult.
Objectives:
1. Key elements a school/district should have when beginning to put a system for Equitable SEL and Mental Health in the
school systems.
2. The importance of all stakeholder voices
3. The benefits engaging in your own SEL and Mental Well being
S. Beyond Resiliency: Recognizing Strength and Joy in Marginalized Communities - Jacquelyn Boggess
This workshop is grounded in a process of critical dialogic practice. What this means is that the workshop is explorative
and will help you “explore the questions” that will help participants contemplate the foundations of equity and equitable
practice. We will consider what we mean by those terms and others such as resiliency, inclusion, and justice.
Objectives:
1. Establish a shared understanding of concepts related to deconstructing inequitable systems and navigating change
through a lens of racial equity and inclusion.
2. Understand how systems of oppression connect at the individual, institutional and systemic level.
T. Updated Mental Health Framework in Wisconsin - Julie Incitti
This session will introduce the outline and content from the newly released updated WI Mental Health Framework,
which provides a vision for building supports to improve system functioning and student and adult wellbeing. Key terms
and concepts will be described to improve the ability of school staff to message the work to stakeholders.
Objectives: Participants will be able to articulate the integrated vision for school mental health, will understand the
necessary components of the framework and where to find implementation resources, and will be able to set do-able
action steps for improvement.

Information about Presenters
Dr. Jandel Crutchfield (Keynote) is an assistant professor in the School of Social Work at the University of Texas at
Arlington. Prior to her academic career, Dr. Crutchfield worked as a licensed clinical social worker in Mississippi and
Louisiana schools. In addition she has served as a counselor in community mental health, in-home counseling, and
residential treatment settings. Dr. Crutchfield earned her B.A. in Psychology from Washington University in St. Louis. She
earned her Master of Social Work from the Florida State University College of Social Work. Dr. Crutchfield earned her PhD
in social work from Louisiana State University. Her research focus is designed to understand the stagnation in disparities
for people of color. Her efforts are to define issues of racial justice in sectors of well-being (education, health,
economics); identify facilitators and barriers to racial justice in these areas; and examine training of professionals to aim
for racial justice in the helping professions.
Dr. Kate Phillippo (Keynote) is Associate Professor of Social Work and of Cultural and Educational Policy Studies at Loyola
University Chicago. Prior to her academic career, she worked as a community-based, medical, early intervention and
school social worker in the Chicago and San Francisco Bay areas. She earned her B.A. in Art History from Northwestern
University, her A.M. from the University of Chicago's Crown Family School of Social Work, Policy, and Practice, and her
Ph.D. from the Stanford University Graduate School of Education. She studies student wellness policy and practice in P-12
schools, the field of School Social Work, education policy equity, and stakeholder experience and enactment of education
policy. She is the author of A Contest without Winners: How Students Experience Competitive School Choice (2019,
University of Minnesota Press).
Jacquelyn Boggess is a Lecturer on Diversity, Oppression and Social Justice in Social Work at the School of Social Work at
the University of Wisconsin-Madison. In the classroom, she challenges students to think about systems of race, class, and
gender more broadly, and in greater depth, than current popular models of difference and theories of discrimination and
bias can accommodate. Ms. Boggess is also a member of the NINA COLLECTIVE, a cooperative consulting agency. In that
capacity, she works with organizations, leadership teams, and individuals to determine
why, whether, and how they intend to incorporate racial equity into who they are and
how they work—internally and externally. Her focus is on leadership, readiness, and
preparation for transformation.
Dr. Teysha Bowser is an Assistant Professor at the University of Wisconsin Oshkosh in
the Department of Professional Counseling. She earned her Ph.D. in
Education-Counselor Education and Supervision at the University of Nevada, Reno. She
completed her MA in Clinical Mental Health Counseling at New Mexico State University
and earned a BS in Psychology with a double minor in Africana Studies and Neuroscience and a Diversity Certificate at
Texas A&M University. Dr. Bowser has counseling experience in the school and psychiatric hospital setting and has also
served as a small group facilitator for Diversity and Inclusion, Implicit Bias Training and a group supervisor for
Motivational Interviewing for physical assistant and medical students.
She currently serves as the chair of the Association for Counselor Education and Supervision (ACES) Diversity & Inclusion
Interest Network and is a member of the Sandplay Therapists of America (STA) diversity committee.
Nichole Carlisle is currently the School Social Worker at Kromrey Middle School in Middleton, Wisconsin. Nichole
received her B.A. in Social Welfare with Honors in the Liberal Arts from U.W. Madison. She later went back to U.W.
Madison where she received her Masters in Social Work, with a speciality in Children, Youth and Families. Nichole has
held social work jobs in various settings, including a group home for young males adjudicated delinquent, as a support
worker for adults with disabilities, at a transitional housing unit for homeless and recovering men and as a Child Welfare
systems consultant for a local non-profit. Nichole has been a school social worker since 2013 and has worked exclusively
at the middle level. In her practice as a middle school social worker, Nichole's passions are restorative practices, ensuring
equitable access for youth of color and supporting students and families who are disconnected from the school
community. Nichole was also named WSSWA's School Social Worker of the Year in 2020.
Nic Dibble, MSW Nic Dibble’s 40-year professional career began as a school social worker in small rural school districts
and ended as the Wisconsin state consultant for school social work services where his responsibilities included providing
technical assistance to and professional development for educators, creating resources for local school districts, and
networking with state-level agencies and organizations. His past service includes membership on the Midwest School

Social Work Council, the NASW School Social Work Section Committee, the Wisconsin Council on Mental Health, and the
Wisconsin Adolescent Pregnancy Prevention Board; Chair of the Wisconsin Child Abuse and Neglect Prevention Board;
and President of his local school board. He authored many Wisconsin Department of Public Instruction publications and
co-authored (with Jim Raines) Ethical Decision Making in School Mental Health, now it its second edition (2021).
Dr. Katherine Drechsler is an Assistant Professor and the Field Coordinator for the Bachelor and Master of Social Work
Program at the University of Wisconsin Whitewater. She is also the School Social Work Coordinator for the Social Work
Program. Dr. Drechsler has her School Social Work License and is a Licensed Clinical Social Worker with a specialty
authorization in Substance Abuse in the state of Wisconsin. Dr. Drechsler has 30 years of social work experience including
experiences in child welfare, juvenile justice and 7 years working with individuals with opioid use disorders in an
integrative community-based program.
Jessica Frain is a School Mental Health Consultant for the Department of Public Instruction. She holds a Bachelor’s
degree in Sociology from the University of WI-La Crosse and a Master’s degree in Social Work from the University of
WI-Madison. Prior to joining DPI, Jess worked as a School Social Worker in WI public schools where her roles included
homeless services, AODA intervention, trauma sensitive schools implementation, alternative project-based education,
and restorative justice. She is currently a Coordinator for the Wisconsin School-based Mental Health Services Grant and
the Coordinator for the Wisconsin School Climate Transformation Grant. As a member of the Student
Services/Prevention and Wellness Team at DPI, she also provides technical assistance and training in the areas of Bullying
Prevention, Social and Emotional Learning, and Comprehensive School Mental Health.
Abbie Hannam is a Licensed School Counselor, and has been working at Kromrey Middle School in the Middleton Cross
Plains Area School District for the past 7 years. She adheres to the Person-Centered Approach to counseling, and pulls
from her training and knowledge in Dialectical Behavioral Therapy, Trauma Centered Schools and Motivational
Interviewing. Abbie is also active in her district's theater programs and believes strongly in the positive and inclusive
impact that the arts have on student engagement.
Dr. Armando Hernandez is a Licensed Psychologist who has close to 20 years of experience in the areas of mental health,
education, and healthcare. As a trainer, supervisor, consultant, and administrator, he specializes in the areas of
equity-centered practice, behavioral health consultation, and systems change. He is a national consultant in the area of
integrated healthcare and has provided numerous workshops and academic courses in the areas of mental health and
culturally responsive practice. Throughout his career he has worked in various community-based settings, assisting
professionals and organizations in their organizational development and implementation of evidence-based practices. Dr.
Hernandez is known as a dynamic and engaging speaker and trainer. He completed his Ph.D. in Counseling Psychology
from the University of Wisconsin-Madison. He currently works as the Chief Diversity Officer for Journey Mental Health
Center in Madison, Wisconsin.
Karen Horn is the School Based Mental Health Professionals Consultant, project manager for the WI School Based Mental
Health Professionals Project. She leads DPI’s federal grant on the recruitment and retention of school based mental
health professionals. Karen comes to DPI from Milwaukee Public Schools (MPS). She has a Director of Special Education
and Pupil Services license, as well as a Master’s in Social Work. She was the District Attendance Manager and School
Social Worker at MPS. She has 16 years of combined experience as a school social worker and district-level project
manager.
Jodi Hubbard has spent the past 30 years working in the public service and education industries designing, developing,
and implementing equitable systems of support. She holds a Bachelor of Social Work degree from the University of
Wisconsin- Eau Claire and a Master of Science degree in School Counseling from the University of Wisconsin- Stout. In
her 17 years in education, Jodi has worked as an elementary school counselor, PBIS coach (internal/external), and PBIS
District Coordinator. Most recently she served as a district Mental Health Coordinator, where she used her knowledge of
the Wisconsin School Mental Health Framework, Social Emotional Learning Competencies, and Trauma Sensitive
Practices to provide coaching and training to staff. She understands that the equity gaps created by our systems do not
meet the needs of all students and works tirelessly to improve how the adults work within those systems to support the
whole child. Additionally, Jodi has collaborated with community leaders, led by the University of Wisconsin - Eau Claire to
create and implement a Circles of Change program which facilitates dialogue circles on equity, diversity, and inclusion to

give participants voice, and most importantly to take action in shaping a diverse community in the larger Eau Claire area.
She joined the WCRS team in October 2020.
Julie Incitti is the school social work consultant at the Wisconsin Department of Public Instruction. Her areas of focus
include best practices in professional ethics and boundaries, supporting students involved with child welfare,
attendance/truancy, pupil records, comprehensive school mental health systems, trauma-sensitive schools, and reducing
and responding to sexual violence in schools. Julie received her MSW from the University of Wisconsin – Madison before
working as a school social worker in the public schools. Julie served as the president of the Wisconsin School Social
Workers Association (WSSWA) and is currently president of the Midwest Council of School Social Workers. Her work has
focused on developing policies and procedures that best serve students and school districts at multiple systems levels.
Dr. Jendayi Mbalia’s research explores the neglect of African-American girls in K-12 schools. Specifically, she focuses on
the curricular neglect girls experience in their English and Language Arts classrooms due to their intersecting identities.
Relatedly Dr. Jendayi Mbalia is the founder of Literacy 4 Brown Girls (L4BG). L4BG is a program designed with the
experiences of African-American girls in mind. Based on the identities and literacies of African-American girls, L4BG seeks
to provide a safe space for students to discuss and construct their identities while receiving literacy instruction. The
program is open to all students, though it currently serves 3rd-5th grade girls. In addition to her work with L4BG, Dr.
Jendayi Mbalia facilitates a variety of equity centered trainings and workshops. These workshops focus on cultural
understandings, intersectionality, and inclusive curricula.
Tanya Morin is an Education Consultant for the Department of Public Instruction, a position she has held since 2014.
Tanya is one of three consultants who manages the 21st Century Community Learning Centers grant. Previously, Tanya
spent eight years working as a bilingual education teacher in elementary schools in Texas, Massachusetts, and Wisconsin.
She also has extensive experience teaching at the post-secondary level and has taught courses on bilingual methods and
literacy methods for pre-service teachers, as well as Spanish-language courses at the University of Wisconsin, Madison.
In 2020, Tanya received her PhD in Curriculum and Instruction from UW-Madison.
Kristine Nadolski is one of the State Coordinators of the Education for Homeless Children and Youth Program for the
Wisconsin Department of Public Instruction. She has worked at the Wisconsin DPI for over 8 years. In addition to the
EHCY program, Kristine is also one of the State Coordinators for the Neglected and Delinquent Program, as well as a Title
I Grants Manager. Kristine previously worked in a Wisconsin school district on family engagement, and served as an
AmeriCorps VISTA member for two years. She has her B.S. in Human Development and Family Studies from the
University of Wisconsin-Madison.
Kelly Ohme has a BS in Psychology from UW-Madison and a MSW from UW-Milwaukee. I have been practicing social
work for about 20 years and have been a school social worker with the School District of Waukesha for about 13 years. I
have been a WSSWA board member since 2016 and have served on the legislative committee, as the SSWAA delegate
and am currently the Midwest Council representative. I love reading and enjoy discussing books and big ideas with
colleagues and friends.
Tim Peerenboom earned his B.A in Psychology with an emphasis in Child and Youth Care from UW LaCrosse and an M.S.
in School Psychology from UW Stout. Prior to joining DPI in August 2019, Tim has had the privilege of serving children,
families and communities in a wide variety of roles, locations and settings. During his 17 year career, he has served as a
School Psychologist, Autism Specialist and Director of Special Education and Pupil Services. He has experience working
with children aged 3-21 in a variety of public education service models in urban, rural and suburban school districts
spanning from Portland, OR to Washington, D.C. Now that he has returned home to Wisconsin, Tim enjoys spending time
with friends and family, especially his wife and two children.
Chauna Perry Finch has been a school social worker for over 20 years and is currently underfilling as Milwaukee Public
Schools' first Restorative Practices Supervisor. When Chauna is not underfilling, she provides training, coaching, and
consulting services for schools and other educational organizations. Chauna accredits her knowledge of restorative
practices to the countless students, staff, mentors and community partners who taught her to trust the process and
share authentically. Most importantly, Chauna is passionate about creating school communities where everyone

(leadership, staff, students, parents, and community partners) is valued, supported, and accountable for the social,
emotional and academic success of every student.
Emily Sear is in her 7th year as a school social worker with Milwaukee Public Schools, including 4 years as a trained ropes
course facilitator. She is especially grateful for the opportunity to utilize both her undergraduate degree in Therapeutic
Recreation and her Masters of Social Work in her current position. (Dream job!) Although her work is primarily with
elementary students, she enjoys working with students of all ages at the MPS Ropes and Challenges Course. She loves
empowering students to use their natural gifts to cooperate and accomplish goals together as well as facilitating the
experiential, social-emotional learning that takes place during ropes. When she’s not working with students, Emily likes
to play volleyball, bike, and cheer on all Wisconsin sports teams.
Eva Shaw is a consultant on the Special Education Team at the WI Department of Public Instruction. Her work serves
students with IEPs with social and emotional, and neurodiverse needs. She has worked in the field of special education
for over 25 years, and has had the privilege to serve children, families, and schools in a variety of states and in a variety
of roles. Eva has served as a special education teacher, diagnostician and program support teacher, PBIS External Coach,
NVCI instructor, and Special Education Supervisor. She holds a B.S. in Special Education and M.S. in Educational
Leadership.
Stacey Starke has been in education since 2006 as a cross-categorical special education teacher. Throughout her journey
she has worked in Howard-Suamico School District, Lausanne Collegiate Lower School, and Sun Prairie Area School
District. She has a Bachelor of Science Degree from Carroll College in Psychology and a Master’s Degree from University
of Wisconsin--Oshkosh in Special Education. In the past two years she has added to her licensure and completed the
Director of Special Education and Pupil Services Certification & Licensure Program through University of Wisconsin-Eau
Claire and her Principal License through St. Mary’s University--eduCATE Wisconsin. Throughout her time in Sun Prairie
Area School District she was a key player in marrying beliefs of universal trauma sensitive schools WITH universal social
and emotional learning WITH Tier 1 PBIS WITH personalized learning, all through an equity lens. She believes that every
student and staff deserves to feel safe academically, socially, physically and emotionally at school.
Emily Veto is in her 5th year as a School Social Worker with Milwaukee Public Schools. For all but one of those years she
has been in a bilingual elementary school. Prior to working in the school setting Emily worked in a long-term care facility
and as a case manager in child protective services. Emily is freshly trained as a ropes facilitator with one year of
certification under her belt. However, prior ropes training, recreational rock climbing, and camp counseling experience
give her added years of experience. What does Emily love about experiential learning? “I love that it’s an opportunity for
students who may not shine in typical academic settings to excel and become leaders. Ropes activities help to keep me
creative and it can be the most fun part of my job. I love hearing students ask do we have ropes this week!?”.
Marci Waldron-Kuhn has a BS in History and Broadfield Social Studies, MSE in School Counseling, EdD in Educational
Leadership, 19 years teaching experience in MS and HS Social Studies, 10 years experience as a MS and HS School
Counseling, 10 years experience in MS and HS Academic and Career Planning, 5 years experience in non-profit social
services, Areas of expertise: School Counseling, Academic and Career Planning, Social Emotional Learning, Trauma
Sensitive Schools, Redefining Ready, Differentiation, Gradual Release of Responsibility, Pathway Development,
Restorative Practices Certified Trainer, Compassion Resiliency Trainer, Sources of Strength Certified Trainer.

Conference Location & Accommodations
Best Western Oshkosh
1 N Main Street
Oshkosh, Wisconsin 54901
www.bestwestern.com
Toll Free Central Reservations (US & Canada Only) 1(800)
780-7234
Hotel Direct Number (920) 230-1900

Conference Room Rate Guaranteed through
March 13:
$90 single occupancy
Amenities: pool, hot tub, and workout room

