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WSSWA e Newsletter
A Letter From Our President
Good Winter Wishes WSSWA Members,
My name is Heather Gautier. I am your newly
elected President of WSSWA. Usually, I am
behind the scenes of these newsletters; however,
I wanted to say a few things to our outstanding
members!
A great BIG Thank You to all of you who
attended our November Conference! I know
money and time is limited; however, commitment
to our professional development has never been
more important! Many of you braved the first
snow of the season in order to attend. Hopefully,
you learned as much information as you had
hoped. OUR hope for you was to leave the
conference equipped with enough tools and
knowledge to better serve your students, schools,
and communities when you returned to work on
Monday morning! I hope that was the effect.
Thank you AGAIN for your commitment to our
profession!
I would also like to thank all of those involved
in the conference planning and execution! It is no
easy task and there is a lot of preparation that
goes into the feat! However, the work can go

smoother with more helping hands! If you are
interested in helping in any way for this year’s
conference, please contact Conference Chair, Tim
Schwaller, to find the right fit for your talents!
Whether you attended the conference or not, I
want to express my heartfelt appreciation for
every single School Social Worker who maintains
the love and dedication for our profession! Our
jobs are not easy and often times we go
unrewarded. However, please know, as a member
of WSSWA you are part of a collective of those
individuals who DO love and appreciate you! You
are never far from support or adoration when part
of WSSWA!
Having said that, I urge you to encourage any
SSW colleague of yours to join WSSWA if they
have not already!
Part of your professional responsibility as well
as our Code of Ethics is to “Maintain the Integrity
of the Profession” including joining professional
organizations! Especially in our state’s current
political climate, there is strength in numbers. No
matter what side of the political arena you
support, WSSWA is here to support YOU as a

School Social Worker! One of our conference
speakers, Myrna Mandlawitz, observed SSWs are
the strongest advocates for others, but the
weakest advocates for ourselves. It’s true!
Advocate for yourself as well as our
profession…become a member of WSSWA and
enlist your colleagues that are missing out!
Finally, March 4-10, 2012 is School Social
Work Week! Make sure you take time to celebrate
your successes! Don’t be afraid to tell your
administrators and co-workers how hard you work
for students and families! Toot your own horn! We
truly deserve the accolades.
Enjoy the rest of your winter season and keep
in mind the list of up-coming events and how you
can support your profession and yourselves!
I love my career and I love that I can call
myself a School Social Worker! I’m living the
dream! Are you?
With respect to all you do,

Heather L. Gautier
WSSWA President

Milwaukee Homeless Education Program Receives National Award
The US census recently released 2010 poverty rates in the state.
Significantly more Wisconsin citizens are living in poverty. I believe
our personal and professional experiences would make this revelation
unsurprising. The city of Milwaukee continues to have an over
representation of poverty relative to the rest of the state. As of
September 2011 about 171,521 people are living in poverty in
Milwaukee. This number represents about one half of children living
in the City of Milwaukee. Milwaukee figures reflect a 29.5% poverty
rate. The state of Wisconsin rate is also on the rise: the 2010 figure is
13.2% or approximately 731,479 Wisconsin citizens.
School Social Workers deal with the myriad of presenting
behaviors, needs and circumstances resulting from the impact and
stressors of poverty. Homelessness is but one of those outcomes.
MPS has recognized the specialized skill set that SSW’s bring to the
table to effectively work with this particularly vulnerable subset of the
impoverished. Frankly, in Milwaukee, one may be hard pressed to
identify much difference among our identified homeless and
impoverished families. We are fortunate the majority of trained
contacts in the schools are School Social Workers. The Coordinator
positions also require that they are filled by School Social Workers.
McKinney Vento legislation mandates schools to remove barriers
to education for students without stable housing. A difference in
defining homeless that is somewhat unique to McKinney Vento is
including those that have lost their stable residence due to hardship
and are temporarily forced to reside with another. The ability to
remain at the temporary site is fully dependent upon the home owner
or lease holder. We refer to the circumstance as homeless and
“Doubled Up” and it represents about 75% of those enrolled in
Milwaukee.

By: Kimberly Kampschroer

The MPS Homeless Education Program was nominated and
awarded the “Best School Based Program” by the National
Association for the Education of Homeless Children and Youth
(NAEHCY). We identified and served greater than 3000 students in
the 2010-11 school year. We currently have (12-8-2011) over 2000
students identified homeless. Our identification rate has risen 209%
over the past six years.
If one could offer any advice or credit the effectiveness of any
program, I would point to relationships, collaboration, training, and
ongoing communication. In any way possible for your environment,
time constraints, and staffing level, I recommend nurturing the latter
as much as your time and opportunity allow. The more we have
functioned as a community, the better our outcomes. The more we
understand other helpers in the community, we broaden our

ability to assist our common consumers in a more efficient,
respectful manner. If there were ever a time in Wisconsin to
redouble our focus upon understanding and respect, this is it.

Milwaukee HEP
Coordinators: Lydia
Martinez (Secretary)
Janis Shogren (SSW),
Kimberly Kampschroer
(SSW), and Cathy Klien
(SSW)

School Social Worker
Of
The

Jerrell
Braxton

Year
WSSWA is proud to announce that Jerrell Braxton of Milwaukee Public Schools is the recipient of the 2011 School Social Worker
of the Year award.
Jerrell has been a school social worker who confronts continual challenges and obstacles within the educational system for over
several decades. He is adamant in his belief of empowerment and self-efficacy. Jerrell‘s integrity as a professional is exemplified
in his everyday interactions with school staff, community professionals, children, and families.
Twenty years ago Jerrell founded and facilitated the group Brothers of Kwanza within the Milwaukee Public School system. This
empowerment group works to develop critical thinking, leadership, interpersonal skills, and educational success for African
American males. Although initially targeted towards this population, the group has a history of diversity amongst its members
and works collectively to address problems and provide solutions to the declining status of African American males. Members of
BOK often become active in community causes and have a strong alumni group working to ensure the BOK expectation of
positive change is supported and remains a constant. Many members participate in the musical and spoken word presentations
that are utilized to bring the message to other youth and community members via the arts. Under Jerrell’s leadership, BOK
members have participated in performances for Milwaukee’s Martin Luther King and Thurgood Marshall Stamp celebrations as
well as organized the “Students Against Guns” rally that was acknowledged by President Obama, Senator Kohl and Mayor
Barrett. At the time when African American males have close to 50% drop out rate, approximately 98% of Brothers of Kwanza
members have graduated from high school during the group’s tenure.
Colleagues of Jerrell are quick to note his passion for youth empowerment and the skills that allow him to touch the lives of so
many youth. He works collaboratively with other school social workers and support staff to develop other groups within MPS
and the community including programs for female students. MPS colleagues and supervisors note that Jerrell continually and
professionally brings a level of consciousness to any conversation or professional development setting. His history of having a
“voice against racism” began in college, as he was a founding member of SEEK (Students for Education, Equality and Knowledge)
in New York state and was part of the first collegiate protests against racism and inequality.
Jerrell is a member of the MPS Crisis Team and assists with the training of new practitioners. He has served as a graduate field
instructor, mentor for new school social workers and has presented at numerous state and national conferences for two
decades. He has taught courses at UWM and recently presented a workshop at Children’s Hospital regarding youth
empowerment. Further he has served as a liaison with UWM/MPS to assist with the recruitment of professionals of color.
Jerrell has been nominated for various honors by social work organizations and has been awarded The Most Promising SSW and
MPS SSW of Year awards as well as NASW’s Chapter Award for Promoting Racial and Ethnic Harmony. He also has been
significantly acknowledged in his district and community including Proclamations by the School board and Common Council, MPS
Excellence in Education Award, Milwaukee High School of the Arts Role Model of the Year award, Red Granite Apple Award,
Children’s Hospital Educator’s Award, and Top Ladies of Distinction Milwaukee Chapter-Celebrating Fathers and Mentors Award.
Jerrell was featured on WTMJ’s “Positively Milwaukee” and was also honored with a story regarding his work in Milwaukee
Magazine.
Jerrell is a school social worker that challenges us all to dive into our nation’s social statistics, confront issues, and ultimately
make and execute plans for positive change. He has already empowered hundreds of youth to do this.

Congratulations Jerrell!

Updates from The Capitol

Jack O’Meara, WSSWA Government Relations Representative

WSSWA Lobbying Halts Poorly-Drafted Legislation
One of the most important reasons to be actively engaged in the debate at the State Capitol is to speak out against ill-conceived
legislation – proposals that are based on misinformation or perceived “problems” that do not really exist. Bills like this surface
every legislative session. And such proposals sometimes do end up in the statutes, which can have a serious negative impact on
those who are affected.
This legislative session, WSSWA has chosen to become actively involved in the debate over just such a piece of legislation.
Assembly Bill 249 would have expanded the definition of privileged communication to include communications with school
guidance counselors, teachers and teacher aides.
WSSWA Legislative Committee Chair Wendy Volz Daniels closely reviewed AB 249 and talked with one of the legislators who was
behind the bill’s drafting. Wendy then sent a thoroughly-researched memo to key legislators. She noted that the bill was based on
misinformation – the belief that the privileged communication law already applied to all School Social Workers. Wendy noted in
her memo that School Social Workers licensed through the Department of Public Instruction (DPI) are not covered under current
law. Wendy also raised concerns with applying the law to teachers and aides, while administrators would not be included.
The bottom line was this: because the bill’s authors clearly had not done their research adequately, the bill should not be given
serious consideration by legislators. And this was the case we made to legislators and staff.
In anticipation of the bill coming up in a committee public hearing, I made the rounds to the offices of legislators working on the
bill. After speaking with the chief of staff for the Senate author of the bill, the senator chose to remove her name from the bill.
After hearing from us, the chair of the committee considering the proposal indicated that the bill would not make it out of
committee in its current form.
Wendy converted her memo to testimony that could be delivered at the public hearing on the bill. I was prepared to deliver the
testimony. As I was sitting in the public hearing room waiting to testify, I learned the author of the bill had decided to withdraw the
bill from consideration. This was clearly the result of the work done by WSSWA. Thanks to Wendy for her important work on this
bill.
WSSWA Positions on Legislation: The chart on the attached pages *Please see attachments on the email titled: WSSWA Bill Chart*
highlights the legislation on which WSSWA has taken a position. If you have questions about any of these bills, or anything else for
that matter, please do not hesitate to contact me at jack@omearapublicaffairs.com or (608) 294-8746.

Conference Information

Training on Mandated Reporting

It was good to see so many of you at our annual conference
in November. The feedback we received was very positive and
helpful in planning for the future. A number of people asked
for presenter handouts to be put on our website
www.wsswa.org. We now have put whatever handouts we
could, (i.e., those handouts that presenters gave us in an
electronic format) on the website for you to download. We are
planning to make this a practice for future conferences.
We are already busy planning for next year’s conference.
With all that goes into preparing for a conference (keynote
presenters, workshops, networking, local arrangements, etc.)
the planning starts at a year or more before the event. We are
very excited about hosting the Midwest Council at next year’s
conference. The Midwest Council of School Social Work is a
collaboration or School Social Work Associations from 11 states
in the Midwest. What this means for next year’s conference is
that we will have SSW leaders from 11 states to draw upon in
sharing information, presenting workshops, and networking.
The conference will be Thursday November 8 and Friday
November 9. The theme of the conference is: “What’s Old is
New Again: School Social Work through an RtI Lens”. There will
be general assemblies and workshops featuring cutting edge
research and practical hands-on tools to enhance our work. So
save the dates and watch for further information.
If you are interested and willing to help out, we would
welcome your participation on the conference planning
committee. Also, we invite you to submit a proposal to present
at the conference. For further information, contact me at
tschwaller@wi.rr.com.

Wisconsin Act 81, effective December 9, 2011, changed Wisconsin law to
require all employees of Wisconsin public school districts to report
suspected child abuse and neglect. In addition, school boards must require
all employees to receive training provided by the Department of Public
Instruction within six months of initial hiring and at least every five years
thereafter. Initial training of all public school employees must occur no later
than June 9, 2012, in order to comply with Wisconsin Act 81.
The Department of Public Instruction will be taking the following steps to
support school districts’ implementation of the provisions of Wisconsin Act
81 by January 31, 2012.
1. Two alternatives will be available to school districts to meet the
new training requirement.
A webcast, following which educators will be able to
download a certificate to document their viewing.
A PowerPoint presentation with speaker notes that can be
delivered by a local educator or county official in a school
building in-service or other local professional development
event.
2. A second and optional webcast, recommended for school
administrators and pupil services professionals, will provide more
in-depth information about the school’s role in preventing child
maltreatment.
3. The DPI publication “The School’s Role in Preventing Child Abuse
and Neglect” will be updated.
4. A new home page on Child Abuse and Neglect will be established
with links to the training noted above and other related resources
at http://www.dpi.wi.gov/sspw/can.html.
Questions can be directed to Nic Dibble, Education Consultant, School Social
Work Services, at (608) 266-0963 or nic.dibble@dpi.wi.gov.

Bullying Prevention Film

Fostering Connections Act

Bullied is a documentary film that chronicles one
student’s ordeal at the hands of anti-gay bullies
and offers an inspiring message of hope to those
fighting harassment today. Bullied is designed to
help administrators, teachers and counselors
create a safer school environment for all students,
not just those who are gay and lesbian. It is also
intended to help all students understand the
terrible toll bullying can take on its victims, and to
encourage students to stand up for their
classmates who are being harassed. Bullied
includes 1) a 40-minute documentary film (DVD),
with closed captioning and with Spanish subtitles,
2) a two-part viewer’s guide with standards-aligned
lesson plans and activities for use in staff
development, and 3) additional materials online.
Bullied has been endorsed by the NEA. Teaching
Tolerance kits are free to educators. Note: Limit of
one kit per school.

The Fostering Connections Act, enacted in 2008, made several changes to federal law
in order to improve outcomes for children in foster care, including structuring greater
cooperation between schools and child welfare agencies. The law requires child welfare
agencies to do the following with regard to educational services for children living in
out-of-home care:

http://www.tolerance.org/bullied?ondntsrc=
GENSPLCBULORD

Resources for Teen Parents
The home page for services and instruction
for school age parents has been updated and
reorganized. You'll find information and
resources on education, employment,
housing, infant care and health, safety, and
teen health, along with a screening tool that
helps determine if a student needs support in
any of these six areas. Forms that can be
used to obtain medical verification from
physicians are also provided. You can find this
information at
http://www.dpi.wi.gov/sspw/schlageparent.h
tml.

1.
2.

3.

4.
5.

Include actions in case plans to ensure educational stability for foster children.
Ensure foster children’s full-time enrollment in an elementary or secondary
school, a home school, or an authorized independent study program (unless
the child is incapable of attending school full-time due to a medical condition).
Coordinate with schools (at the time of a child’s initial placement) to ensure
that children can remain in their current school, unless doing so is not in the
best interests the child (e.g., for safety reasons).
Take into account the proximity to the child’s current school when placing a
child in foster care.
Comply with other applicable federal laws, including, but not limited to, the
Family Educational Rights and Privacy Act (P.L. 93-380) and the Individuals with
Disabilities Education Act (P.L. 108-446), when making a foster placement and
arranging appropriate educational services.

In addition, the Fostering Connections Act allows federal Title IV-E dollars (i.e., child
welfare systems funds) to be used to pay for the cost of transportation to the child’s
original school, for children in foster care who meet federal Title IV-E eligibility criteria.
In order to help Wisconsin schools and child welfare agencies meet the new
requirements of the Fostering Connections Act, the Wisconsin Departments of Public
Instruction (DPI) and Children & Families (DCF) issued a joint publication in July 2010
that summarizes the responsibilities of public schools and the child welfare system in
provision of educational services for children in foster care. This publication can be
found at http://www.dpi.wi.gov/sspw/fostercareedu.html.
Additional information about the Fostering Connections Act and resources to help
schools and child welfare agencies work cooperatively can be found at these websites:
Legal Center for Foster Care & Education, American Bar Association
http://www.americanbar.org/groups/child_law/projects_initiatives/education.html
National Resource Center for Permanency and Family Connections (NRCPFC)
http://www.hunter.cuny.edu/socwork/nrcfcpp/info_services/download/Child
WelfareandEducation2pgr.pdf

Enhancing Home Involvement to Address Barriers to Learning: A Collaborative Process
School social workers understand the importance of parent involvement in ensuring students succeed at school and beyond. By
this time in the school year, we often see the need to bolster efforts to involve and engage parents, especially if a student is not
doing well. A new report from the Center on School Mental Health at UCLA highlights the necessity of 1) broadening the focus
beyond thinking only in terms of parents and 2) enhancing the range of ways in which schools connect with primary caretakers.
Particular attention is given to outreaching to those who are reluctant to engage with the school. Also, discussed is how to embed
home involvement interventions into an overall approach for addressing factors interfering with school learning and performance
and how to fully integrate the work into school improvement policy and practice. You can find this document at
http://smhp.psych.ucla.edu/pdfdocs/homeinv.pdf.

Teen Summit to End Teen Dating Violence

PBIS World Website

The 2012 Teen Summit to End Teen Dating and Sexual Violence will be held on
March 12-14 at the Chula Vista Resort in Wisconsin Dells. This event is for both
teens and adults who work with teens. You can learn all about the Summit at
http://www.wcadv.org/content/events/wcadv-meetings-plus, including the details
on speakers, workshops, and summit events. Electronic registration is available at
https://www.wcadv.org/civicrm/event/register?reset=1&id=38.

Aaron Kittredge, a school social worker in
Michigan, has created an impressive
website to support the implementation
of Positive Behavioral Interventions and
Supports (PBIS). You find this new
resource at http://www.pbisworld.com/.

Helpful Winter Tips…For Your Car!
*Keep your headlights clear using wax!
Just wipe ordinary car wax on your headlights. It contains
special water repellants that will prevent that messy mixture
from accumulating on your lights – lasts 6 weeks

*Prevent car doors from freezing shut with cooking spray!
Spritz cooking oil on the rubber seals around car doors and rub
it in with a paper towel. The cooking spray prevents water
from melting into the rubber.

*Squeak-proof your wipers with rubbing alcohol!
Wipe the wipers with a cloth saturated with rubbing alcohol
or ammonia. This one trick can make badly streaking and
squeaking wipers change to near perfect silence and clarity.

*Fog-proof your windshield with shaving cream!
Spray some shaving cream on the inside of your windshield
and wipe it off with paper towels. Shaving cream has many of
the same ingredients found in commercial defoggers.

*Ice-proof your windows with vinegar!
Frost on its way/ just fill a spray bottle with three parts
vinegar to one part water and spritz it on all your windows at
night. In the morning, they’ll be clear of ice mess. Vinegar
contains acetic acid which raises the melting point of waterpreventing water from freezing.

*De-ice your lock in seconds with hand sanitizer!
Just put some hand sanitizer gel on the key and the lock –
problem solved.

Stay Warm and Safe This Winter Season!

MARK YOUR CALENDARS…
February 11, 2012 – Board Meeting in Madison from 9:00 am-3:00 pm (All members welcome to attend)
MARCH 2012 – Social Work Month
March 4-10, 2012 – School Social Work Week
March 28-31, 2012 – SSWWAA National Conference, Boston, Massachusetts
April 28, 2012 – Board Meeting in Milwaukee from 9:00 am- 3:00 pm (All members are welcome to attend)
June 24-26, 2012 – ACSSW Research Summit, Bloomingdale, Illinois
November 8-9, 2012 – WSSWA Annual Conference, Green Lake; Hosting the Midwest Council

Contact wsswa_board@yahoo.com for more information on locations of board meetings!

Meet Your WSSWA Board Members!

Heather Gautier
President

Tim Schwaller
Past President

Susan Bauman-Duran

Monique Hicks

Jacquelyn Jackson
President Elect

Jeannette DeLoya

Sonja Nelson

Karen Zimmerman
Secretary

Nic Dibble

Murrene Payton

Cathleen Pollock
Treasurer

Catherine Fouliard

Wendy-Volz-Daniels

Highlights from 2011 WSSWA Conference in Green Lake. WI

A Special Note of Thanks to the Following:
Heidel House Resort and Spa

Our Sponsors:

